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PREAMBLE AND RECOGNITION

A. This‘agreement entered into this 1st day of January 2025, by anid between Delaware Township
located in thé County of Huntérdon hereinafter called the:“Employer”, and Local 469 duly
appointed representative as certified in: Docket No, RO-90-104 hereinafter called the *Union”,
represents the complete and final understanding on all bargainable issues between the
Employer and the Union.

B. The Employer hereby recognizes Teamsters.Local Union No, 469 an Affiliate of the International
Brotherhood of Teamsters as the exclusive representative for the purposes of collective
riegotiations with respect fo-wages; hours-of work-and other negotiable terms and conditions of
employient for all Blue Collared employees and Part-time employees over 20-hours per week
employed by the:Delaware Township, but excluding all other employees including seasonal,
temporary, managerial executive.confidential employees, professional employees,. police,
craftsmen and supervisors within the meaning of the Act..

C. The Employer will provide the Union with an updated list of covered employees showing name,
address, classification and social security nuriber orice every six months. The Employer will
notify the.Union of additions and deletions to the: payfoll of cdvered ,emp!oyees{a'sfthey OCCUFT.
‘The Employer will notify the Union within one (1) week of any new hires.

ARTICLE | UNION REPRESENTATION

A. Upon notification to and approval by the appropriate supervisor, the privilege of the steward to.
leave thelr work at-a reasonable-time during working hours withott loss of pay is extended with.
the understanding that the time will be reasenable, will be devoted solely to the-proper
handling of legitimate Union Business, and will riot unduly interfere with the riormal working
operations of the Township. The Unhion agrees that it will notify the Township in writing as to
the narme of the employee designated as steward and the Union further agrees that the
privilege of attending the legitimate Union business during the work hours shall not be abused,

B. The Township recognizes the rights of the Union to designate job stewards and aiternates. The
authority of job stewards and alternates so designated by theé Unioh shall'bé limited to, and
shall not-exceed, the following duties and activities.




. The investigation and presentation of grievances and all other Union business in accordance with
the provisions of this agreement and shall not exceed 1 hour and provided such business does
riot interfere with normal working operations of the Township.

. The collection of dues when authorized by appropriate local Union action;

1. The transmission of 'such messages and information which originate with, and are authorized
by the local Union or its officers; provided such messages and information;

2. Have:been reduced to writing, or if not reduced to writing, are of a routine nature and do not:
involve-work stoppages slowdowns, refusal to handle goods, or any other interference with the
‘Township's business,

3, Job stewards and alternates have no authority to take strike action or any.other action
interrupting the Township's business.

. The township recognizes these limitations upon the authority of job stewards and their altemates;
and shall not hold the Union liable for any unauthorized acts, provided the Union takes all
reasonable affirmative action to prevent and/or stop any unauthorized acts.

. The township in so recoghizing such limitations shall have the authority to impose proper
discipline, including discharge, in the event.the shop steward has taken unauthorized strike
action, slowdown, or work stoppages in-violation of this agreement.

. Stewards shall be permitted to investigate, present and process grievances:on:or off the property
-of the Township, without loss of time or pay. Such time spent in handling grievances shall be
considered working hours in.computing daily and/or weekly overtime.

. A duly authorized representative. of the Union designated in writing; after notice to the Township
Administrator and the Road Supervisor in charge; during reasonable business hours, shall be
-admitted to the premises for the puipose of assisting in the adjustment of grievances and for
the investigation of complaints arising under this Agreement, provided, however, that there is
na interruption of the: Employer's:working schedule.

1. The Township will notify the Union in writing of all promotions, demotions, transfers,
suspénsions, and discharges,



2. The Township will notify. the Union in writing prior to a layoff.

3. The Townshipwill provide the Union-with an updated fist of covered employeés showing
name, address, classification, and Social Security number.

4. The Township-will hotify the Union.of additions and deletions to the payroll of covered
‘employees as they oceur.

ARTICLE || MANAGEMENT RIGHTS
A. The Union recognizes that the management of all operations, the contrel of its propetties and
the maintenahce of order and efficiency Is vested in the:Employer, except as limited or
modified by this Agreement, these management fights shall include, but shall not:be limited to,
the right to:

1.. Select and direct the-working forces;

2. Hire, suspend, discharge, or take:other appropriate disciplinary action against an employee for-
just cause.

3. Assign, proimote, transfer or lay off employees;

4. Determine the scheduling of overtime to.be worked, .

5, Decide the number and location. of its facilities;

6. Determine the inaintenance and repair work to be perfoimed;
7. Deterrﬁine ine,amount of supervision required;

8. Determine the machinery and tool equipment to be purchased and utilized, determine methods
and schedules, procurement, designing, engineering and control of equipment and materials;

9. Purchase the services of others by contract or otherwise specifically limited to this Agreement;

10: Make reasonable and binding rules and regulations which shall not be inconsistent or contrary.
to this Agreement.




B. Nothing contained herein shall be canstrued to deny or restrict the Employer of its rights,
responsibilities and authority under R. S: 40A:1-1 et. seq. or any national, state, county or local.
laws or regulations.

ARTICLE Il MAINTENANCE OF WORK OPERATIONS

A. The Union hereby covenants and agrees that during the term of this Agreement, heither the Union
nor any person acting in its behalf will.cause, authorize or support, nor will any of its members
take part in any strike (i.e., The concerted failure to report for duty or willful absence of any
employee from their position, or stoppage of work, or absence in whole of in part, ffom the full,
faithful and proper performances of the employee’s.duties of employment), work stoppags,
slow-down, walk-out or othér illegal job action against the Employer.

B: inthe event of a strike, slow-down, walk:out orf job action, it is covenanted and agreed that
participation in any or all such activity by any Union member shall be deemed grounds for
termination of employee or'employees.

C. The Union agrees that it will make evety reasonable effort to prevent its members from
participating in any strike, work stoppage, slow-down, or other activity aforementioned or from
supporting any such activity by any other employee or group of employees of the. Employer
and that the union will publicly disavow each action and order all such members who
participate in suich activities fo cease and desist from same iminediately and return to work,
and take such other steps as may be necessary under the circumstances to bring about
compliances with the Unian order.

D. Nothing contained in this Agreement shall be construed to limit or restrict the Employerin its right
‘to seek and obtain such judiciai relief as it may be entitied to have in law or in equity for
injunction or damiages, or both, in the event of such breach,

ARTICLE IV GRIEVANCE PROQCEDURE
A. The purpose of this procedute is to secure at the lowest possible level, an equitable solution to the

problem which may arise affecting the terms and conditions of employment under this
Agreament.



B. Nothing herein shall be construed as limiting the right of any employee having a grievance to
discuss the matter informally with any appropriate member of the Department. Nothing.
contained herein shall prohibit the parties from raising a timeliness argument under this Article,

C. With regard to employer, employee, or the Union the term “grievance” as used herein means an
appeal by an individual-employee:or group of employees or the Union on their behalf, from the
interpretation, application or vielation of this Agreément.

D. The following constitutes the sole and exclusive method for resolving giievances between the
parties covered by this Agreement, and shall be followed in its entirety uniess any stepis
waived by mutual consent:

Step One! The Union orits representative shall institute written action UI;l'der'th'e provision
hereof within five (5) calendar days after the event giving rise to the grievance has occurred,
and an earnest effort shall be made to settle the differenices between the aggrieved employee
and the Department Head for the purpose of resclving the matter informally. Failure to act
within said five calendar days shall be:deemed to constitute an abandonment of the grievance.,
Step Two: If no written agreement can bie.reachéd within five (5) calendar days on the initial
discussion.with the Department Head, the employee or the Union may present the grievance
in writing within (5) calendar days thereafter o the immediate supervisor or-sych person's
designated Tepresentative. The wrltten grievance at this step shall contain the relevant facts
and a summaty of the preceding oral discussion, the applicablé section of this contract
violated, and the remedy requeésted by the grievant. The immediate supervisor or designated
representative will answer the grievance in writing within five (5) calendar days of receipt of the
written grievance.

Step Three: If the Union wishes to appeal the decision of the Department Head, such appeal
shall be presented. in writing to the Township Committee or its designee within five (5)
workdays thereafter.. This presentation.shall include coples of -all previous correspondence
relating to the matter in dispute. The Township Committee or designee shall respond in
writing to the grievance within thirty (30) calendar days of the submission.

Step Four: Within five (5) calendar days of the Township Commitiee or its designee’s decision,
the Unjon may apply to the Public Employment Relations Commission (PERC) for binding
arbitration. The selection of an Arbitrator and the arbitration shall be in accordance with the
rules and'procedures of PERC, Simultansously with'the application-to PERC, the Union will
sehd notice to the employer of its application for arbitration,

E. The-decision of the-arbitrator shall be in writing and shall include the reasons for such decision.
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F. The decision of the Arbitrator shall be binding upon the employer and the Union Employee.

G. The parties direct the Arbitrator to decide, as a preliminary question, whether he had jurisdiction to
hear and decide the matter in dispute.

H. The cost for the services of the arbitrator shall be borne equally by the Township and the Union.
Only one issue at a time may be submitted to Arbitration,

|. The Arbitrator shall have né adithority fo add or modify any terms of this Agreement or'establish
new terms or conditions under this Agreement.

J. Upon prior notice and authotization of the Department Head or stich person’s designee, the
designated Union Representative shall be permitted as. a member of the Grievance Committee
to-confer with employees and the Township on specific grievance in accordance with the
grievance procedure 8et forth herein during work hours of employees, without loss of pay,
provided, the conduct of said business does not diminish the effectiveness of the Employer or-
require the recall of off-duty-employees.

K. The time limits expressed herein shall be strictly adhered to. If any grievance has not been
initiated within the time limits specified, then the-grievance shalf be deemed to have been
abandoned, If the grievance-is not proc'e‘ssed': to the next succeeding step in the grievance
procedure within.the time limits prescribed thereunder, then the disposition of the grievance at
the last preceding step shall be deemed to be conclusive. f a decision is not rendered within
the time limits prescribed for the decision at any step in the grievance procedurs, then the
grievance shall be deemed to have been denied. Nothing herein shall prevent the parties from
mutually agreeing to extend or contract the time limits for proceeding with the grievance at any
step in the grievance procedure,

ARTICLE V BULLETIN BOARD

A. Employer will maintain builetin boards in suitable places mutually agreed on between Employer
and Union, to be used solely by Union for posting notices. Notices shall be restricted to the
following types, except that additiohal notices may be posted by mutual consent.

1. Notices of union recreational and social affairs;
2. Notices of Unioh elections, appointments, and results of Union elections.
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3. Notices of Union Meetings-and educational classes.

4. The biilletin boards shall not be used by the Union or its members-to.disseminate prépaganda
of any kind, to distribute political pamphlets or any other type of political matter, or for
advertising. '

ARTICLE VI OVERTIME/HOURS OF WORK/COMPENSATORY TIME

A. Overtime work will be kept to a-minimum, except in case of emergency, and must be-authorized in
advance by the Department Head. The reasons for the granting-of overtime shall be noted on

.....

Department Haad.

B. Waorking hours and daily schedules of employees will be stable except if the Supervisor gives
notice to:employees of special projects (l.e. blacktopping or a seasonal adjustment) to fit the:
needs of the Employer. There is no guarantee of hours. Employees will be required to work.
overtime during hon-scheduled pefiods when the necessilies of the Employer demand stch™
work. In administering the requirement to work overtime, the Employer will make-a reaschable
effort to excuse employees who have personal commitments. This will not reduce the
employee’s obligation to work overtime when assigried.

C. All'available employees shall make every effort to work emergency overtime when requested,
Lnless éxcused by the Employer.

D. Employees will be paid by direct deposit bi-weekly. When pay day falls on a holiday; the
preceding day will be pay day. ' :

E. The overtime rate shall be one and one-half times the hourly rate, arid double time the hourly rate
for New Years Day, Easter Day, Thanksgiving Day, and Christinas Day.




F. Employees called in for work outside their regularly scheduled hours shall receive the following
“call in" guarantees; minimum guarantes of two (2) hours work or pay in lieu thereof at the
applicable premium rate when employee is called in for work outside their regular schedule,
Also, a minimum.guarantee of four (4) hours work or pay in lieu thereof at the applicable
premium when employee is calted in for work on-a holiday. VWhen employees are required to
'work during a state of emergency (as declared by the Governior) they shall receive
compensatory time of one hour for each hour worked in addition to their overtime pay. This
does.not apply to regular overtime. This applies only when there is a state of emergency.
‘Said comp-time shall be capped at éight (8) comp-time hours per calendar year.

G. Employees may elect compensatory time up to-50 hours as follows:
Employees may choose compensatory time.in lieu of the payment of overtime.
Compénsatory time may only be given with the consent of the employee, department head
-and/or Municipal Administrator. All compensatory time granted shall be at the appropriate
overtime rate of one and one-half times the hourly rate, if paid out to the employee. The
maximum amount of compensatory time an employee may be permitted to accrie is fifty (50)
‘hours. An employee who has accrued the maximum number of compensatory hours-shall be
paid ali additional overtime in pay at one and one-half times hourly rate. Compenisatory hours
shall be used or paid out at the end of each year, ho carryover.

H. Employees shall be entitied to a one-half (1/2) hour meal break with.pay after working two blocks
.of (4) hours of overtime that is continuous with the normal eight (8) hour workday, Employees’
shall be entitled to addifio}lai_ one-half (1/2) hour meal break with pay for every four (4) hours of
continuous work thereafter,

1. Employees who work overtime.shall be entitled to a one-half (1/2) hour meal break with pay and a

meal allowance of fitteen ($15.00) dollars. after each four (4) hours of ¢ontinuous overtime
‘worked {(where employees are scheduled to work and/or do work beyond-4 hours overtime).
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ARTICLE VIl VACATIONS.

A. Full-time permanent empioyees shall receive the following vacation days:

Days
1. 0-1year 5
2. Frot two (2) years through five (5) years: of continuous service 10
3. From six (8) yearsthrough fourteen (14) years of continuous service 15
4, From fifteen (15) years through twenty-five (25) years of continuous service 20
5, More than (25) years of continuous service 25

-An employee who commences working for-the Township on or before June 30 will receive. credit for
that year per the vacation day allotment/schedule above. An employee who commences working
for the Township-on or after July 1 will not feceive credit for the months employed, during the year
of hire for purposes of the vacation day allotment/schedule above; rather, such employees will be

deemed to be in year 2 for purposes of the above allotment/schedule ‘once. they have completed
the full calendar year foliowing the year in which theéy were hiréd..

Ex: 1: Employee begins work for the Township on May 1, 2025 As of January 1, 2026,
employee will be deemed to be i 'year 2 for purposes of the vacation schiedulefallotment.

Ex. 2: Employee begins work for the Township on July 20, 2025, As of January 1, 2026,
employee will be deenied to still be in year 1 for purposés of the vacation schedule/allotment.
As of January 1, 2027, such employee will be deemed to be in year 2 for purposes of the
vacation schedule/aliotment, ‘
The number of vacation days afforded new.employees during the year of their hire will be prorated
based on the date on which they commence work for the Township.

B.. All vacation time shall be used in'the current year but employees may accumulate, with-the prior
approval of the Department Head, up to five (5} days to be used during the next calendar year
orlost.

C. When an employee requests permission to use an individual vacation:-day, such requests-shall be-
submitted at least five (5) days in advance and shall be granted at the discretion of the

Department Head. Such approval shall not be unreasonably withheld.

D. Partial vacation days shall only be'permitted by the Department Head in extreme emergencies.
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=, Any employee who is on.a leave of absence {i.e., injury leave or workman‘s"compensation or
unpaid leave) shali have their vacation ledve for the year prorated for the time absent.

. Ghanges In the scheduling of vacations will not be permitted without the prior approval of the
Departmerit Head, Vacation reguests must be submitted by March 1st and will be considered
on the basis of seniority.

ARTICLE Vil SICK LEAVE

. ‘Sick leave is hereby defined to mean absence from post or duty because of illness which makes it
impossible for the emplayee to perform the duties of their position, accident or expostire to a
contagious disease requiring isolation. . Sick leave may also be used for short periods for the
attendance of the employee-upon a member of the immediate family who s seriously il

. The appointing authority may require proof of iiness of an employee on sick leave, whenever such
a requirement appears reasonable. Such request shall not be arbitrary nor capricious. Abuse:
of sick leave shall be cause for disciplinary action.

1. Inall cases of reported illnesses or disability suffered by an employee, the Employer reserves
the right to request a Medical Physician to examine the reports of the condition of the patient
report at the expense of the Employer.

. During protracted periods of lliness or disability of an employee, the Department Head may require
interim reports on the condition of the patient at weekly or bi-weekly periods, from the
attending phiysiciah and/or a Township medicai physician. When under medical care,
employees are expected to confarm to the instructions of the attending physician.

. The rules which follow apply to the payment of salaries during periods of iliness or disability for
regular permanent full-time employees.

. No employee shall be allowed to work and endanger the heaith and well-being of other employees
and if the employee’s condition warrants, the employee may be directed to take sick leave,
The Department Head may direct the employee to a medical physician at Employer’s expense
for an opinion as to the eligibility of the employee to be absent from work,

. Slck leave with pay shall riot be allowed under the following conditions:
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1. When the employee does not report to.a medical physician when:directed. to.
2. When the Depariment Head is:unable to contact the employee:

(. The recommendation of the appointed medical physician as well as those of the attending
physiciani as to the justification for the-absence fromn duty on account of disability or illness or
of the fithess of the employees 16 return to duty shall be considered by the Departmient Head.
The Township Committee or its designee reserves the right in such cases where there is a
difference of professional opinion between the Employer physician:and the personal physician,
to require the employee to stibmit to an examination by a third doctor at employer expense,

M. In-charging an employee with sick leave, the'smallest unit to be considered Is one-half (1/2) of a
working day.

|. Sick leave shall not be allowed for such things as ordinary dental care, nor for any other
professional services that may be norimally scheduled within the employes’s regular-off time.
The utilization of sick leave for elective medical proceddres without sufficient medical evidence
to substantiate the necessity of scheduling the'medical or dental services during the workday

is also not allowed.

J. - If an employee is absent from work for reasons that entitle the employee to-sick leave, the
Departiment Head or their desighated representative shall be notified as early as possibie, but
no later than one hour prior to the start of the scheduled work shift from which the employee is
absent. Failureto notify the Depariment Head or their designated representative may be
cause for denial of the use of sick leave for that absence and constitute cause for disciplinary
action up to andincluding discharge. An employee who is absent for-three (3) consecutive
days or more and who does hot notify their Department Head or somie other responsible
représentative of the Township diring any of the first thrée (3) days will be-subjectto

dismissal.
K. Habitual absenteeism or tardiness may be cause for discipline up to and including:discharge.

L. Any.employee who calls inf sick for the purpose of engaging in.outside employment shall be
subject to immediate discharge.,
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M. [n the event that an employee is eligible to receive state or federal disability payments including
Social Security, sick leave will be reduced to a rate such that the combination of sick leave and
disability payments will equal the employee’s. normal compensation until sick leave is
exhausted. ‘As a prerequisite to-receiving any benefits under this Article, an employee will be
required to apply for state or federal disability benefits including Social Security, .and to furnish
proof of such application to the Employer, aiong with the proof of receipt or denial of such
benefits.

N. Any employee who engages in oltside employment while on sick leave without the permission of
the Department Head shall be subject to disciplinary action up to and ingluding discharge.

O. In all cases of reported iiiness or disability which does not require hospitalization, the employeés
shall remain at their local residence. ‘Should it become necessary for the employee to visit a
doctor or a drug store, religious seryices or to vote, the employee shall notify the Department
Head or their designated representative in advance. Absence from the employee's residence
withotit prior notification shall be cause for disciplinary action.

P. ‘Whenever the Employer is paying for medical reports pursuant to this Article, the employee
agrees to submit-to their insurance company for reimbursement, partial or total. Such monies
being turned over to the Employer.

Q. Each employee shall be allotted twelve (12) days of sick leave each calendar year earned at the
rate of one (1) day per month, The employee may accumulate up to one hundred eighty (180)
days,

R. Earned Sick Leave. Notwithstanding any contrary provision above, employees may use up to five:
(5) accrued sick:days as New Jersey Earned Sick Leave. Employees shall not acerue (or use)
more than 40 hours of earned sick leave in any calendar year.

1. Consistent with N.J.S.A, 34:11D-3, such accrued days may be used for any of the following
reasons: o

(a) time needed for diagnosis, care, or treatment of; or recovery from, an employee’s mental

or physical illness, injury or other adverse health condition, or for preventive medical care
for the employee;
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{b) time. needed for the employee to aid or care for a family member of the employee during
diagnosis, care, or treatment of, or recavery from, the family member's mental or physical
illness, _injury or other adverse health. condition, or during preventive medical care for the
family member;

{c) absence riecessary due to circumstances resulting from the employee, or a family member
of the employee, being a victim of domestic or sexual violence, if the leave is to allow the
employee to obtain for the employee or the family member: medical attention needed to
recover from physical or psychological Injury or disability. caused by domestic or sexual
violerice; services from a designated domestic violence agency or other victim services
organization; psychological or other counseling; relocation; or legal services, including
obtaining a restramfng order or preparing for, ‘of parttclpating in, :any.civil or criminal legat
proceedmg related to the domestic:or sexual \nolence,

(dy tcme during which the employee is not able to work hecause of a closure of the employee’s’
workplace, or the school or place:of care of a child of the employee, by order of a public
official due to an epideric or other public health emergency, or because of the issuance by
a public heaith. authority of a determination that the presence in the community of the:
employee, or a member of the employee's family in need of care by the employee, would
jeopardize the health of others; or

schuol~reiated conference meetlng, functlon ar other event requested or requtred by a
school administrator, teacher, or other professional staff member responsible for the-child's
education, of to-attend a meefing regarding care prowded to the child in connection. with
the child's health conditions or dssablltty

total otherwise specified in this-Article.

2. Where an employee's need to use earned sick leave is foreseeable, the employee shall

provide 7 days' advance notice to their Department Head of the employee's intention to use
the leave and its expected duration. The-employee shall specify their intention to take the:time
as NJ earned sick leave. Where the need to usé earhed sick leave is foreseeable, the
employee shall make a reasonable effort to schedule the use of earned sick leave in a manper
that does not unduly disrupt Township operations. Where an.employee's need to use eamned
sick leave'is not foreseeable, the employee shall provide notice as soon as practicable of their
intentionto use such leave/time and its expected duration.

. Earned sick leave shall be taken in increments of a. half-day (4 hours) of full-day (8 hours)

{Note: the earned sick leave hours applied shall not exceed the number of hours the employee.
was scheduled to work during the particular shift),
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4. Qualifying hours of earned sick leave as described above will be separately tracked by the
Township,

5. The Union agrees thatthis section details employee rights and obligations to earned sick leave
and any other.or additional rights are waived.

ARTICLE IX FUNERAL LEAVE

A. An employee will be granted wages up to five (5) days and will be paid during the abisence from

G

A,

work of permanent full-time employees when such absence is caused by the death:and
attendance at the funeral for mother, father; sister, brother; spouse, children, and up to three
(3) days for other telatives such as grandpdrents, mother-in-law, father-in-law, brother-in-law,
and sistei-in-law. All days shall ‘be consecutive working days and shall commence between
the day of death and the day of the funeral.

Reasonable verification of the death may be required by the employer.

. After the expiration of the bereavement leave the empioyee has the option of using accumulated
‘vacation and personal days in order to extend their time off, due to éxtenuating circumstances
re'siilting' from the death of a spouse or child.

If an employee terminates their employment with the Township, the Township may deduct from

the employee’s last paycheck any advanced leave days that the employee has taken but not
earned. -

Suich leave'is not in additior to any holiday off, vacation leave or compensatory time falling within
time of bersavement.

ARTICLE X INSURANGE/PENSION
If Delaware Township €lects to leave the State Health Benefits Plan “SHBP", It will provide equal

to or better insurance and prescription drug plans to the employees with no charge to retiree
heaith henéfits.

B. The township shall offer medical insurance, including prescription coverage, to all employees and

their-spouse, and eligible dependents. All employees shall continue to contribute to their
selected insurance plan in accordance with the percentages as set forth in the Tier 1V table of
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P.L. 2011, Ch. 78 (Chapter 78) and same shall equally apply to new hires/femployees. The:
township will implement an IRC 125 plan for all employees.

Employees hired oh or after January 1,:2025 will be offered benefits through the New Jefsey
Direct 2030 Plan; or its equivalent (or less expensive plan if.so selected by the Individual
smployee). Such employees may, at their option, pay the difference in the cost of premiums
to receive benefits through a higher cost plan. The payment of such amounts is'in addition to
such employees’ responsibility to contribute to-their selected insurance plan in accordance
with the percentages-as set farth in the Tier IV table of P.L. 2011, Ch. 78 (Chapter 78).

C. The employer shall entoll all permanent full-time employees covered by the Agreement under the
Public Employees’ Retirement:System tipon satisfactory completion of the probatichary period.

D. RETIREE HEALTH INSURANCE - Any émployee and their spatise ot eligible dependents shall
recéive paid health coverage including prescription who retifes pursiiant fo the Public
Employee Retirement System after twenty-five (25) years of service credited in the pension
fund, with a minimam of twebty (20) years of service With the Tawniship (in any full time
employment capacity whether or not continual sefvice), or'if they retire ofi-a disability pursuant
to the requirements of the Public: Employees™ Retirement System. Only spouse and
dependent that were eligible for heaith benefits through the Township while the employee was
active are eligible to receive benefits when the employee retires. Eligible retirees:shall
contribute toward the cost of their retiree health insurance pursuant to the rates-set forth in the
Tiér 1V table of P.L. 2011, Ch. 78 '(cha'pt_er?a_).

E. The Township will not reimburse employees/retirees Medicare Part B premium.-

F. The Employer agrees that employess hired by Delaware Township prior to Januaty 1, 2006 aged
sixty-two and aver who retire with a minimurn of fiftéen years of full-time service to Delaware
spouses, with the eligible retiree contributing toward the cost of their retiree health insurance
pursuant to the rates set forth-in the Tier IV table of P.L. 2011, Ch. 78 (Chapter 78).. Upon the
death of the employee, the employee’s spouse (and eligible dependents) shall continue to
receive all health and medical benefits provided by the Township for the remainder of the
spouse’s life with the premiums to be paid by the surviving spouse at the group rate
established for the retired employees.
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‘G. Dental Coverage; Effective January 1, 2022 the Township transferred employees into the New
Jersey State Dental plan. The Township agrees fo continue to pay the current percentage of
50% of the applicable premium and the employee will continue to be Ffesponsible for paying
50% of the applicable. premium including for children and spouses. The Township shall
continue to deduct employee contributions for dental coverage through payroll deductions for
each covered employee (inclusive of plans covering children and spouses). Employees shall
enroll November of each year to be covered for the following calendar year. Such enrolled
employee (s) shall remain enrolled for the-entire following calendar year. Employees that do
not eriroll shall wait until the next enroliment period. Any cﬁange in enroliment is only subject
to a qualifying event as provided for under the Plan Rules.

H. No employees shall be eligible for or receive a stipend.

ARTICLE XI HOLIDAYS

The holidays afforded the Union e_mpl‘oyees under this. contract shall be those as-specified at the
‘Township reorganization meeting each year, except that, dufing the term of this contract, the
number of holidays afforded such Union employees shall be no fewer than the.number as
specified during the January 2,-2025 reorganization meeting.

‘B. If a holiday falls on a Sunday, it shall be observed on the following Monday. 1fa holiday falls on a
Saturday, it shall be observed on the preceding Friday.

C. Should an official holiday occur while an employee Is on sick or vacation leave the employee shalll
not have that holiday charged against sick or vacation leave.

D. ‘Any employee who.is on leave of abserice (i.e. injury leave, worker's compensation or any.other
leave) shall not be eligible for paid holidays which fall during the employee’s leave of absence.

E. Employees who do hot work oh the observed holiday shall receive their regular daily rate of pay
for such day provided that any absence occurring on the day before or the day after the
holiday has been authiorized and/or paid for by the employer. if the absence is dué to iliness,
the employer may fequest réasonable proof of such iliness.
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ARTICLE XIl WORK INCURRED INJURY
A. Employees who. are injuired, whether slightly o severely, while working; must make an immediate
report within gight (8) hours or when physically able thereot to the - Department Head.

B. Employees may not return to work without a certification from the-attending physician that the
employee is gapable of returning to work.

C. Anemployee who is disabled by an injury incurred in the direct performance oftheir-duty or by
reasons as a direct result of or-arising out of their employment and who-qualifies for
workmen's coripensation benefits shall receive leave with pay which'shall hot be charged
against accumulated sick leave.

D. As:to any employée who suffers a work-connected injuty or disability, the township shall continue
the .employee at full pay for up'to one year and any warkmen's cormpensation benefits shall be
paid directly over to the Township.

E.. Nothing herein contained shall be-considered to be in derogation or restrictive of any statute now
in effect limiting the periad during which municipal employees may be compensated for leave
oh aceount of disability or of illness (stich as N.J.R.S: 40:11-8 and 40: 11-9), but these
provisions are to be construed and administered.in conjundtion theréwith.

ARTICLE Xl MILITARY LEAVE

A. Employees who are members of:any branch of the Armed Forces shall be granted military leave,
both paid and unpaid, in accordance with the requirements of State and Federal Law.

ARTICLE XIV LEAVE OF ABSENCE WITHOUT PAY

A. ‘Any employee may request a leave of absence without pay, not to exceed six (6) months, by
submitting In writing all facts bearing on the request to the employee's supervisor, who will
append theif recommendations and forward the request to the Township Administrator. The.
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Employer will consider each such case on its own merits, and a decision in one case shallin
no event be deemed to have established a precedent in another. Any request for extension of
time shall be at the discretion of the employer. Such leavé of abserice shall not be deémed
part of the:term of employment. Holidays occurring within the-period of an excused absence
or leave of absence are part of the absencs if the employee is not available for work.
Employer’s decision to grant/deny such a leave request shall not be subject to the parties’

grievance procedure.
ARTICLE XV DISCRIMINATION AND COERCION

A. The Employer and the Union agree that there shall be no discrimination against any employee
because of age, race, creed, color, religion, matital status, sex, national origin or political
dffiliation. '

B. The Employer and the Union agree that all employees covered under the Agreement have the
right without fear of penalty or reprisal to form, join and assist any. employee organization or to
refrain from any such activity. There shall be no discrimination by the employer or the Union
against any empioyee because of the employee's mentbership or nion-membership or activity
or-non-activity in the Union.

ARTICLE XVI PROBATIONARY PERIOD

A. All employees promoted and/or hired during the term of this Agreement shall serve a probationary.
period of ninety calendar days from the date of hire. During:this probationary pericd, the
Employer reserves the right to fire and/or demote a probationary employee: for any reason. An
employee wha is fired andfor demoted shall not have recourse thraugh the grievance
procedure set forth in‘this Agreement. The probationary period may be extended at the
discretion of the Department Head for the period of forty-five (45) days.

ARTICLE XVl SEPARABILITY AND SAVINGS
A. If any provisions of this Agreement of any application of this Agreement to any employee or group.
of employees is held to be contrary to law, then such:provision or application shall not be
deemed valid and subsisting, except to the extent permitted by faw, but all other provisions or

applications shall continue in full force ‘and effect.
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ARTICLE XVt MISCELLANEOUS-PAID LEAVE
A, Personal Days’

1. Employees.covered under this Agreement shall be allowed four (4) days of personal business
leave annually with the approval of the Department Head or désignee whdse consent shall not
be-unreasonably withheld. Such leave shall be non-éumulative.

2. A personal business day application shall, except In ¢ases of efmergericy, be made at least
three (3) working days prior to the personal day to be taken.

3. The application formshall contain a specific acknowledgement by the employee that personal
leavé may not be-taken for the purposes of recreation.

4. Personal days shall not be taken on a‘day immediately ptiorto-or on'the day immediately after
a holiday orvacation day without the specific approval of the Department Head.

B. Jury Duty

1. ‘Any permanent full-time employee who is subpoenaed for jury duty as-certified by the clerk of
the court shali be paid by the township their daily:rate of pay. Employees receiving their
regular rate of pay frorn the Township during a period of jury service shall not be eligible for
jury duty pay from the County or-State, The employee shall notify the department head upon
receipt of @ summons for jury duty. 'If an employee is dismissed prior to 2:00 p.m. the
employee will be obligated to return to work that day in order to.receive pay for that day. The
Township will not be obligated to pay an employee underthe provisions of this agreement if
‘helshe valunteers for stich: court duty. -

ARTICLE XIX OUTSIDE EMPLOYMENT

A. Employees will not be permitted to engage in outside employment which-conflicts with their
responsibility to the Township: Employees will be permitted to engage in outside employment
if it does not:constitute a conflict of interest and is work that would- not be performed:during the
employes's normal tours of duty with the Township.. However; the employee recognizes that
their primary employment responsibility is to the Township-and will therefore be available,

- immediately following tours-of duty, upon reasonableé notice by the Township, if they are called
back to perform serviceon.an emergency basis at hours other than during their normal tours
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of duty. Employees will advise the Departimerit Head of the location, nature, and times of such
outside employment, which is conducted on a continuing basis, so that the Department Head
may recall them back to work in the event of an emergency.

ARTICLE XX DISCIPLINE AND DISCHARGE

A. The parties agree that nothing herein shall in-anyway prohibit the employer from.discharging or
disciplining any employee covered by this Agreement regardless of senlority, for just cause.
Notice of discharge or suspension shall be served upon the Union at the same time it is served
upon the employee involved. The Employer agrees that it will fufnish the Union with a hearing,
if requested, within 48 hours of any discharge or suspension.

B. In the event that an employee feels that he has been discharged or suspended unjustly, said
employes or the Union, shall have the right to file-a grievance, which must be in writing, with
the employer within five (5) working days from the time of discharge or suspension. -Said
grievance shall be initiated at the second step of the griévance procedure as herein provided.
if no grievance is filed within the time period specified, then said discharge or suspension shall
be deemed to be absolute unless such time period is extended by mutual agreement of the

parties.
ARTICLE XXI SAFETY

A. The Employer shall provide all safety equipment necessary as determined by management for the
performance of work required, including but not limited to first aid kits, D.0.T. flags, flares, and
fire extinguishers. All safety equipment and apparel shall remain on the Employsr's premises
when notin use. Failure to use safety equipment shall result in discipiinary action.

ARTICLE XXl DUES CHECK OFF
A. The Employer agrees, for each of its employees covered by this Agreement, who in writing
authorizes the employer to do so, that it will deduct from the sarmnings payable to such

employee, the monthly dues and initiation fees, if any, for each such employee membership in
the.Union. Dedtictioni shall be made from the first payroll in each month and initiation fees
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shall be deducted in four consecutive payroll periods immediately followirig the completion of
the probationary period.

B. The Union dues deducted from an employee pay will be transmitted to the Secrétary Treasurer of
the Union Local 469 by check within ten (10) working days after the first period in.which
deductions are made and each month thereafter, and said dues deductions will be
accompanied by a list showing names of all employees for whom the deductions were made:

C. The Union agrees to furnish written.authorization in-accordance with the State statute (N.J.S.A.
52:14-15.9¢) from each employee authorizing these deductions. The Union further.agress to
be bound by all provisions of said State statute, -as well-as other applicable pravisions of law

pertaining to dues check off.

ARTICLE XXIl} FULLY-BARGAINED AGREEMENT

A. This Agreemenit represents and incorporates the complete and final understanding and settlement
by the parties of all bargaining issues which were or could have been the subject of
negotiations.

ARTICLE XXIV PROMOTIONS:

A. Promotions are to be offered to the most senior person in the bargaining unit. If, after:a 90-day
trigl -period, it is determined that the person is unqualified or unable to fulfill that position; it will
be offered to the next senior person. Employee will be returned to his/her original position.

ARTICLE XXV DURATION

A.- This Agreement shall be in full force and effect as of January 1,.2025 and remain in effect to and
including December, 31, 2027 without any reopening date. This Agreement shall continue in
full force and effect from year to year thereafter, untll one party orthe other gives notice, in
writing, no sooner than ninety (80) nor later than sixty (60) days prior to the-expiration of this

Agreement.

23




IN WITNESS WHEREOF, the parties have hereunto set their hands and seals at Delaware

Township, New Jersey onthis __\ = _day of MO}I , 2025.
TEAMSTERS LOCAL 469 DELAWARE TOWNSHIP
QE ;z % ]!ﬁ@ff&: W it
& /{’Am&’“m _Meaenderio _ ‘“:’ Soseph \'{Z’K‘L’

Botnss Aac b Localdol  _Mayor
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APPENDIX A SALARIES

1. The wage base within the recogniized titles noted below are hereby adjusted as foliows
effective January 1, 2025:

Title 2024 Rates Adjustment 2025 Base (hourly)
(hourly)
Foreman $35.23 $2.00 83723
Class.A 16 years+ $35.06. $1 .'_001 $36.08
Class B years 12 through15 | $34.67 $01‘75 $35.42
Class C years 6 through 11 $34.22 $0:80 $34.72
Class D years 48 5 $33.80 $0.25 $34.05
Class E years 2 & 3 $32.09 EED) — $32.00
Class F-0-1year T " $30.84.

2. Base salaries.will otherwise be increased on all steps within the salary guide:

As of January 1, 2025 — 2.0% increase on all steps of the salary guide:
As.of January 1, 2026 — 2.0% increase on all steps of the salary guide,
As of January 1, 2027 — 2.0% increase on-all steps of the salary guide.

Accordingly, employees will receive increasés in accordance with the following schedule:

Tite 17172625 | 1/1/2026 TR027
(hourly rates) {hourly rates) (hourly rates)
Foreman $37.97 $38.73 $39.50
Class A 16 years+ $36.78 $37.52 33827
Class B years 12 through 15 | $36.13 $36.85 $37.50
Class C years 6through 11 | $35.41 $36.12 $36.84
Class Dyears 4 &5 $34.73 $35.42 $36.13
Class E years 2 & 3 $32.73 $33.38 $34.05
Class F 0-1 year $31.46 $32.09 $32.73
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A. NOTES:

1. For purposes of the employee Class/schedule set forth above; an employee year is completed
on the anniversary-date of the employee's commencement of work for the Township.

2. ‘The employer shall be able to hire new employees at a wage class commensurate with work
experience-and qualifications provided any current incumbent employes maintains a wage rate
of at least equal to the new employee. The foreman rate shall be excluded from this provision.

3. Layover time shall be paid, orf the employees shall be sént home,

4. The Township shall supply all employees with reflective safety vests that are to be worn at all
times while on duty. Township shall also provide each employee with store credit-at
Flemington Department Store (or an altemate vendor as necessary) in the total annual
amount of $660.00 for 2025, Each successive year under this Agreement the dollar amount
shall increase by $75.00 per annum for each employee to obtain proper safety shoes and
proper working clothes,

B. PAYMENT OF SALARIES

If this contract has been signed by all parties by the start'of this contract period, salaries at the
new levels shall be paid beginning with the first pay period without waiting for adoption of a
2025, 2026 or 2027 salary and compensation ordinance. If this contract is not in place by the
‘start of this contract period, salaries at the new levels shall-be paid beginning with the first pay
period after the contract has been signed by all parties without waiting for adoption.of .a 2025,
2026 or- 2027 salary and compensation ordinance;
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